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Today’s Reality — Hiring Is Harder Than Ever

U.S. job openings

remain unfilled Unemployment rate

Candidates are passive

Top candidates are off talent

the market
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What is Recruitment Marketing

WIKIPEDIA:

“Recruitment Marketing is
the strategies and tactics an organization uses

to find, attract, engage and nurture talent
before they apply for a job.”
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Old School
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Old School

MONSTER “ndeed Linked T3}
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Today, That’s Not Enough.

44

HALEY MARKETING:

“To win the war for talent,

you need to think SMARTER.”
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What Candidates Actually Want

* Flexibility

* Career growth

e Fast communication
* Trust

e Culture

e Reputation

* Meaningful work

haley

MARKETING




4 Pillars of Recruitment Marketing

How to Drive A-Talent Attraction & Retention

i >
(o1l ™ A\l ad =
RIENCE

:‘ ; Convert interest into
) y applications
L )
EMPLOYMEN
ooy Y p

’
Build trust before o0 | / Reach the right
alas 4 candidates
' = efficiently

Attract. Engage.
Retain. Repeat.

candidates apply :‘.;‘1 @LENT \\

SOCIAL RECRUITING
& CONTENT

Create engagement

and visibility
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Pillar 1

Career Site Experience
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Career Site Experience

8:48

(=] jobs.mercerbradley.com [

Mercer Bradley

* Mobile-first
Search Jobs o
¢ FaSt load Speed Find your next great opportunity.

What are you looking for?

o [ ]
* Easy navigation
Q Browse Jobs Q SearchJobs & Loglin Where do you want to work?
(]
e Search experience Whatare you ooking or? Where doyou wan towork? =)

Advanced Search
Q SEARCH
Advanced Search

View All Jobs

View All Jobs

Find Jobs Faster Skip the Search

Login or sign up to create customized job alerts, save your searches, Send us your resume, and we'll find the jobs that are the best match

Q_  upload your resume and more! o foryeu

m Or Login Submit Your Resume
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Career Site Experience

Home Job Seekers v Employers v Services v About Us v News Contact Us

thbradiey

* And most
importantly: ACCOUNTANT

Intermediate Accountant

@ Apply Online

® Winnipeg, MB ® Posted 05/25/2026 Apply with Indeed

& Permanent

Apply with LinkedIn

Permanent

Job ID: 4534

Job Description o Sign Up for Alerts

Accountant / Construction Accountant

Join my client’s growing construction organization where your accounting expertise will directly

support projects that shape communities. This is an opportunity to step into a highly visible role Share Th|5 JOb
where your analytical mindset, problem-solving ability, and Excel skills will make a meaningful
impact across operations and finance. If you enjoy improving processes, collaborating with a ff Linkedin @ Facebook

supportive team, and taking ownership of your work, this role offers outstanding long-term

growth potential X Tuitter & Copy Link
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Career Site Experience

* And most
importantly )

<

© o

Abradiey

Accountant

Winnipeg, MB

Posted 05/25/2026

Permanent

Intermediate Accountant

4534
Accountant / Construction Accountant
Join my client’ s growing construction
organization where your accounting
expertise will directly support projects
that shape communities. This is an

opportunity to step into a highly visible

role where your

More Information »

Home Job Seekers v Employers v Services v About Us v News

APPLY FOR THE ACCOUNTANT POSITION

" Denotes a Required Field

First Name” Last Name”
First Name Last Name
Email” Phone
Email Address B~

Enable Text Message Alerts

By checking this box and submitting this form, | am giving my permission to Mercer Bradley to send me SMS and
MMS message alerts with new job opportunities and career news. Message and data rates may apply. You can
STOP messaging by sending STOP and get more help by sending HELP. Refer to our privacy policy.

Stay Updated with Job Alerts

By checking this box and submitting this form, | am giving my permission to Mercer Bradley to send me notifications
with new job opportunities and career news.

Upload Resume

Drop your resume here or click to browse

Supported formats: DOC, DOCX, PDF (Max size: 1MB)

« Support for CPA education, professional development, and dues

« Team-oriented culture built on flexibility, trust, and collaboration
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Career Site Experience

<« c @ ®a

¥ Most Visited @ Getting Started

obs.haleymarketing.com/jb

ProWorkFlow & Google Drive \/ Executive Recruitment.

* Optimized
* Unique job pages

SERVICES ~ FREEBIES ~ OUR WORK ~

Google Structured Data Testing Tool

*  On your domain
* Onpage SEO v
* Google for Jobs

charset= >
Senior UI Designer/Developer Jobs in Buffalo NY |
nical Job Recruiters<

* Location pages
* Job category pages
* Recruiter profile pages

¢ Hatchbuck 4| Google Analytics Acad

WHY HALEY ~

ASK HALEY BLOG ~

CONTACT US~

@ https://jobs_haleymarketing.com/jb/Senior-Ul-Designer-Developer-Jobs-in-Buffalo-NY/1512898

& JobPosting

JobPosting

@type

title

datePosted
validThrough
employmentType

industry

& BMW Financial Services [0 Naureen A. Mohamed.

B nox e O i

NEW TEST o3

All (1 v

Login

m

JobPosting

Senior Ul Designer/Developer
2018-08-14

2018-11-14

Full Time

Technical

Are you Motivated to create world-class
websites that drive response? Interesting

in developing industry-leading recruiting
technology? A cross-functional
designer/developer who is determined to '
deliver amazing user experiences?

Looking to advance your design talent and

your love of technology to influence the
recruiting industry? Haley Marketing

Grovnic Insline fona UL LY
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Beyond Jobs: Sell the Experience

. , haley _
* Does your site answer the question:
Why work for you? Our Team
* Does your site maximize conversion: e s o Wt
applies, job alert opt-ins, referrals e

* Are you bringing job seekers back:

job alerts, blogs & newsletters, remarketing LMDk O

Sign up to be notified of new jobs
that match this search.

Enter your Email
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Pillar 2

Recrurtment
Advertising
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Recruitment Advertising Has Changed

OLD SCHOOL RECRUITING MODERN RECRUITMENT ADVERTISING

€ Post jobs everywhere indeed @ Target the right audience
Q Hope candidates apply MONSTER © Optimize spend automatically
Q Use data to guide decisions
© Spend evenly across careerbuilder 5
job boards @ Track applies & conversions
© Little visibility into glassdoor @ Adjust campaigns
in real time

performance Linked m
€ Reactive hiring

..and more

POST & PRAY

b 50l il
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Job Advertising

Posting jobs is easy. Getting visibility is hard.

0 _%0°%_ 0 ‘J; 'S - . @
t'o;i oy /\/‘
€ sATuRrATION €@ purLicaTE LIsTINGS €] VISii O crc INFLATION
Too many employers Candidates see the Organic reach drops fast More competition =
competing for attention. same jobs repeatedly. without promotion. higher advertising costs.
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Job Advertising — Candidate Journey is Fragmented

Candidates discover jobs everywhere — not just on job boards.

0 f@ 6 SOCIAL MEDIA
L 2

' GOOGLE SEARCH

e

INDEED / JOB BOARD

RE

s e
5

CAREER SITE

«

TEXT / EMAIL FOLLOW-UP

¥

APPLY

QN ® 9@

Candidates now discover
opportunities through:

& Google for Jobs
& Social media
& Referrals

& Reviews

& Text messages
& Video content

& Retargeting ads
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Recruitment Advertising — What is Working?

Analytics based

Total applies
Applies per job

Sources of applications
Cost per application
Performance for each job

[El Career Portal ROI

Past 30 Days ~

Jobs Job Mailings Sent Job Views Applications Conversion % Applies / Job Cost / Apply
125 20075 36874 1664 4.51% 13.31 $0.13
+42.05% +5.45% +11.90% +39.01% +57.78% $213% +28.06%

vs prior month vs prior month .

ElSources

Candidate Source

EJob Performance

Application Source Application Method

9

Display O All O LowViews O LowApplies @ Low ConversionRate O High Applies

Show [ Active jobs () Expired jobs

100 v entries per page

Job
Number ~ Job Title
@ 58255 Actuarial
Consultant -

Remote

G 58264 Senior
Actuarial
Analyst -
Remote

Archived Jobs from the past 30 days v

cation that ma stir r poor quality job titles and descriptions
Columns v CSV  Excel PDF  Print Search:
Post Conv.
Status city State Category  Date Post Age Applies Views Rate
active Bloomington  IL P&C 20260521 11 3 462 671

active Richmond VA 2026-05-21

M

Whats this @

£ Settings

Boost

Learn More

Learn More




Job Advertising — Programmatic Software

Automation helps your budget work harder.

TRADITIONAL ADVERTISING PROGRAMMATIC SOFTWARE

€3 Manual posting Real-time bidding

e Static budgets

Automated optimization

Q Limited optimization .
Performance-based adjustments

Q One-size-fits-all spending

000

Better cost-per-applicant control

EXAMPLE: If a warehouse job in Cleveland is underperforming,
the system automatically shifts budget toward the sources
producing better applicants.

di

[ X
.“I DATA a—— ¢ OPTIMIZATION —> g BETTER APPLIES hql
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Pillar 3

Social Recruiting
& Content
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Social Recruiting & Content

A WORD OF WARNING

“Social Recruiting is NOT
just posting jobs on social media.”
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Social Recruiting

DEFINITION:

“Using social media
to attract and nurture relationships

with ACTIVE and PASSIVE job seekers.”
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Social Recruiting

* Active Job Seekers
* Jobs
* Company info
* Reviews
* Referrals

* Passive Job Seekers
* Engaging content
* Reasons to become active

4>, The Advance Group posted a job
| ¥ $
aovanee  September 28 at 11:44 AM - Q

s » < ADVANCE Awesome staff of people. Found me a job within
E GROUP one day!

Os 5 Comments

I

Maintenance
Are you mechanically inclined? Looking for an opportunity to join a growing,
dynamic team? Apply to this position today! Starting pay $20-$22/hr based
Apply Now ," x\‘ The Advance Group
L) . ECLNED S ,
sovaner  September 28 at 9:48 AM - Q

TS0 hemotivated at Work? Read This! hitps-//buff ly/2QSgfPx
[f) Like (D Comment /> Share @ P =
‘,
. 2 o\ w
' /‘;‘ :ADVANCE
& GROUP

(D Comment &> Share M~
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Social Recruiting Funnel

Capture attention — Content
fun, engaging, useful content. Seekers
Create interest... Passive

in looking for a new or better job. Job Candidates
Sell your jobs. Active
Create interest in your company. Job Seekers

Create a conversion path.
Social -> Website -> Jobs -> Apply. Apply
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Social Recruiting Channels

LinkedIn
Meta (Facebook/Instagram)
TikTok

X (formerly Twitter)
Snapchat

YouTube

Podcast

Company review sites
Email & Texting

MARKETINGy




Social Recruiting

e Organic reach

* Company followers
* Staff connections
* Groups

e Paid reach

* Targeted content sharing
* Geographic job promotion

Detailed Targeting

Community

See All

Invite your friends to like this Page
2,968 people like this
2,923 people follow this

aley Ma ketmg Group

10 followers

holl@)

) 46 connections work here. See all 76 employees on LinkedIn =>

93 9
‘ Manage page ‘

Cleveland Society for Human Resource Management

4,402 members

Orlando Florida Jobs Search & Resource + Join
8.8K members - 10+ posts a day
INCLUDE people who match at least ONE of the following
Interests > Additional Interests

Human resources
Suggestions = Browse

Exclude People or Narrow Audience
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Content Variety o5

CALLING BEFORE YOU SETUP A
TIMETO TALK

« Hrig nanagess e busy -
Pyl
S kerat bt Q
watimewuk
@ Hutco Inc. posted a job. e |

Published by Cody Blackley July 26 at 6:35 AM - Q

ﬁ
z NOT WRITING A

« Ao o, G Language o 10
Ny excianaton puelts™

NOT PERSONALIZING AN
EMAIL BLAST
«Never usz Ta Whern It May Concem™
«Take 2 fow moments b write 2 personal etter o
ach hrg ages

"

. ENGAGE IN A ONE SIDED

4/ .HOW MUCH MONEY
DO SURGICACGTECHS MAKE

Position: Welder Stick & Flux Core Job Location: Bourg, La. Hutco Branch: Houma - . 2 - d
La. Rate Of Pay: $19.00 per hour / $28.50 overtime DESCRIPTION: Currently... B I N CA I FO RN IA,
S NN Apply Now L ]
| — |
L , o

- e o Clse o <t 60 for the hring marage, don'tjest
e e S ose Job Post | " - H .n::mb-n
e ! - Dot how s exgrience can el sche e
2 8233 people reached Boost Post - a

— 052 LMW 2 ¢

QG Brandon Lockley, Mandi Brown and 32 others 6 Comments 52 Shares

oy Like

(J Comment &> Share [

i
Contact NRI Staffing today!

www.nristaffing com
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Pillar 4

Employment Branding
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Employment Branding

e Define your EVP

e Tell your story — in the most
compelling ways

* Convey your culture

« Maximize your visibility —
online and offline

« Control your reputation
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£ )| Davis Staffing, Inc

Davis

Overall Rating / 592 Total 1st-Party Reviews

4.8

Davis Staffing, Inc.

@DavisSta

Home
Horizon Hospitality Associates, Inc. !.
About

b Like X\ Follow = A Share
Reviews

" " Ph
Gerald "Craig" T olos # Create Post

It wa Events

Posts

Jobs
Community BB Protovideo O TagFriends @ checkin

Michael § Info and Ads

Recommendations and Reviews

[ Croson Page | Recommended by 17 people

Yes | will share this pg... 4 €9 much #love2uguys

Deborah K

Great people to work with and the nicest staff anywhere.
April

Davis Staffing, Inc.

Rats 6at1253PM-Q

- August
#ThursdayTestimonial

Anthony P

C) Comment

Home  Create

STAFFING, INC.

Contact Us @ send Message

4.6 out of 5 - Based on the opinion of 16
people

Community See All
Invite your friends to like this Page
1,608 people like this
1,615 people follow this

L Jenny Keller Yesilevskiy and 2 other friends
like this or have checked in

About See All

> ADV
/s #° STAFFING SOLUTIONS

ANCE
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OUR NEXT WEBINAR

Career Portal, Talent Automation
& Job Spend Management
Tuesday, June 23 at 2:00 PM ET

@*ﬁ?ﬁ%@
ey K St
O A
Reserve your seat iﬁw
www.lunchwithhaley.com (@)% &
h |. )
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http://www.lunchwithhaley.com/

|I/)

MARKETING

Want to get started?

Reach out to our team today.
1.888.696.2900 | info@haleymarketing.com

1.888.696.2900 | @haleymarketing | haleymarketing.com




