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Show ‘N Tell

Recent work and case studies

David Searns
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Example #1: Attracting Talent

¥ Block Schedule Hospitalist Position in Miami Florida, | Physician Recruiters Miami || Integrity Healthcare - Mozilla Firefox
Fle Edi Wew Higtory Bookmarks fahoo! Tools  Help

" Block Schedul i .|+ | e e
- ek Ehedie Hospitalt Poston nMomi P - |3 GQ SIC 1 >dule Hospitalist Miami, Flaridzl

€ ihcrecruiting .com;

INTEGRITYHEALTHCARE Search

Staffing America's Healthcare Needs One Provider At A Time

HOME
Web Ad related to Block Schedule Hospitalist Miami, Florida Wythy this ad?

ABOUT US

Images dobs for Hospitalists - Find & Apply for jobs in all States
EMPLOYERS . . whn acponline. orgloareers

WS Maps Use ACP Career Connection

IR S FRKERD . S + Search Jobs - Register for Early Job Notifier - Already Registered? Sign In

“ideos
SEARCH JOBS Resources — Blog | Staffing Resource Center | Candidate Resource Center

i . . . Mews Block Schedule Hospitalist Position in Miami Florida | Physician ...
O RCE Block Schedule Hospitalist Job in Miami Florida N it Bl holeso il AR A T raEaT TR

CONTACT US June 7th, 2012 Shopping 1 hour ago — As one of the nation's leading phyls:\man employment and recruiting firms,
Integrity Healthcare is continually searching for skilled physicians to ...

As one of the nation’s leading physician employment and recruiting firms, Integrity Healthcare is Mare
continually searching for skilled physicians to fill positions with top healthcare fadilities across the
afr\end us on Facehook country, Here is an overview of one our current top opportunities: Block Schedule HOSDitﬂ”St ODBFHHQ In Miami. Florida #3400 \Ob

follow us on Twitter Block schedule Hospitalist — Miami, Florida New York, NY ww simplyhired.cormfob-id/gjgpyd25ax/block-schedule-johs/

A two Internist and two mid-level practics in Miami, Florida is looking to hire two to three hospitalists to Change location May 13, 2072 — View the job posting for Block Schedule Hospitalist Opening In
link up on LinkedIn

n

admit and fallow their patients in the haspitals they admit to. Miami, Florida #3400 at Locumtenens.com in Florida. 2 Internist and 2 midlevel.

our blog feed Schedule:

« Work a 7 day on and 7 day off schedule

* 12 hour shifts
HOT JOBS

Setting/Raole:

P Growing Multi Specialt:

“Over the course of the last year we have analyzed all of our recruiting efforts to determine our most
effective recruitment channels. We looked at not just the total number of applications, but how many
physicians we actually placed on assignment to determine our ROI. Our job board and blogging services
from Haley Marketing Group have generated the highest return of all our recruitment activities.

In fact, the results are nearly double most other sources.”

Tim Devereux, Integrity Healthcare
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Example #2: Blogging/SEO

Adams & Garth Blog

Number of Keyw ords

Visits from Search Engines

A\
v

—e— Visits from Search
Engines

‘ —— Number of Keyw ords




Example #3: Social Sharing

Web traffic from social media sites

— |®
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Example #4: Facebook Timelines

\ 4+ JTrRIUMPH

\ WY SERVICES

I want heaith
benefits while V
on assignment / :

+ Liked Message £ -

haley



Example #5: Facebook as a Website

Haley Marketing Group v Liked | | Message ¥ ~
S RS i
haley, waLey i rreesies

Haley Marketing Group  Start here! ~ + Liked BB  atey marketing Group Our Team + Liked Haley Marketing Group Jobs v Liked

= B . £ 3
Stay TOP @a|l oni ¥ 8g|08
of mind. ‘ a ey

F search Jobs [ Sign Up Now 3 Login

Keywords: [
Location: [ALL
& Type: [ALC
ASK HALEY [/ get FREE GUIDES f (& & ‘ Position: [AL

What is a Google Places page? And View Description: & Brief © Detailed
'>B why should I care? Marketing Best Practices Guide - X i . "

Email Marketin

= _ — _
Ciller Staffing . / Begin Searching

Get your Personal Job Search Agent!
Login to yc ount (or Sign Up Now for a free account)
obs that match

Our Services

Co-Founder
wibsiles  socisl media mewslettors campaigns  idemity  sirateqy iy

BlOE
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Example #6: Facebook Contest

High Profile, Inc.

; : : experienced professionals
Happy Birthday High Profile! 25 years ago today, we started a HIGH PROFILE Dallas’ finest
great little company that has helped a lot of people find jobs, and Hiring Excellence

a lot companies find great staff!

Flash back to the '80s with us for a chance to win $100!! Take a
look at these pictures of our staff, try to guess who is who and
leave your answers in the comments. First person to guess
everyone correctly wins a $100 AMEX gift check!! P.5. you can
cheat and read our blog http://blog.highprofilestaffing.com
/see-how-weve-grown, for some of the answers 1) We will
announce the winner tomorrow at 4pm.

See How We’ve Grown!

[ ] [in] share K | o Twrent {2 1 “ finr

Happy Birthday High Profile Staffing! As we look back over the past 25 years,

we're prowd to reflect on how far we've come as a company since 1987.

rtnerships with these oo
zes through our staffing solutk

We've weathered the ups and downs of the st.
are still going strong. We look forward to serving

many mare years to come!
Jow, fash
ex to provide us with a pi
vely agreed to let us post t
fact, check out our Facebook page to participate in our "Guess Who?" contest and
far a chance to win a 3100 AMEX gift check)

We hope vou enjoy seeing our staff in a different way!

9

Like - Comment - Share




Facebook Contest Results

Explorer

Site Usage Ecommerce

Visits « |vS. Selecta metric Day Week Month

Visits Pages / Visit Avg. Visit Duration % Mew Visits Bounce Rate

81 1.68 00:01:23 70.37% 62.96%

168 00:01:23 70.37% 62.96%

Primary Dimension: Source/Medium  Source Medium  Other
Plot Rows Secondary dimension ~ SoriType:  Default ~ Q| advanced H e = | =

Source/Medium Visits Pages / Visit Avg. Visit Duration % New Visits Bounce Rate

! referral 3 00:02:17 60.87% 56.52%
facebook com / referral 00:00:26 82.35% 64 71%
twitterfeed / facebook 00:03:07 37.50% 43.75%
google / organic : 00:00:10 100.00% 78.57%
(direct) / (none) 5 00:00:02 80.00% 80.00%
bing / organic 4 00:00:19 100.00% 50.00%
m.facebook.com / referral 5 00:00:00 0.00% 100.00%
search-results / organic 00:00:00 100.00% 100.00%

twitterfeed / twitter g 00:00:00 100.00% 100.00%

yahoo / organic 00:00:00 100.00% 100.00%




Facebook Contest Results

All Traffic Mar 1, 2012-Jun 12, 2012
Advanced Segments Export v  Add to Dashboard

e % of visits . 10
Explorer
Site Usage Ecommerce

Visits ~ |Vs. Selectametric Day Week Month o %

Visits Pages / Visit Avg. Visit Duration % New Visits Bounce Rate

1,622 ) 00:01:04 83.57% 79.30%

100.00% 7 00:01:04 83.57% 79.20%

aley



Facebook Contest Results

& ExportData | | % +

? e = 2

864 ¢ 340,226 % 0.15 46 4

Page Posts

All Post Types

Engaged Users ? Talking About This ? Virality ?

%)l Turn Photos into Videos to Draw Cu..

5/28/12 added a new photo, 219 19 6 2.74%
5/25/12 ] Check this out! 162 3 1 0.62%




Example #7: Website Design

THERAPY

————servicesT—

Cobb Pediatric is seeking Qualified Speech Language
Pathologists, Occupational Therapists, and Physical Therapists!

Cobhb Pediatric Therapy Services is different from other companies because we are
owned and operated by speech language pathologists, occupational therapists, and
physical therapists — just like you. We understand the unigue challenges that come
with finding the rightfitin a pediatric speech therapy, occupational therapy, and physical
therapy jab.

Are you |ooking for a job with & company who is known for its corporate philosophy, its
reputation, and the suppoart it provides to therapists? You'll find it at Cobb Pediatric
Therapy Services!

Quick Links

» Apply Online
» Job Openings Email

» Speech Language Pathologists

=] £l

2012 Cobb Pediatric Therapy Services. All Rights Reserved. Site Credits.

Horme | About Us | Emplovers | Careers | ResourcesiMews | Contact Us | Site Map

E“‘|ey



xample #8: Website Design

CBI = (877) 45-3450

AN OUTSIDE-IN" COMPANY

Home OurStory Solutions Opportunities Knowledge Connect

Goraw
CosTone

If you're not sure what the best solution is for your recruitment

needs, we can help you, You might be wondering what makes ay 16 1

our search practice strategic. Or you might want to know what kgt Thial & bhi Power ol L. Small-firm optimism up; hiring...

our managed staffing services ental or how our confract Outside-Ing is blowing the customers mind, Every NFIE index roze in April to 14-month high [..]
recruiters can assist your HR team, Perhaps you just want the nuanee L]

right fit, but aren’t sure how to hire for your culture or skil set,
e can help you, G;.owing Your Business With Ubi...
Ubiquity maans axising sverywhers, In the 1980s,
Micrasoft [...]

S|
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Example #9: Email Marketing

Export + || =3 Email Advanced Segments: | Al Visitz -

Sep 15,2010 - Nov 4, 2011
Camparing to: Aug 5, 2009 - Sep 14, 2010

Dashboard

= Visits n@m September 15, 2010 - Movember 4, 2011 o= August 5, 2009 - September 14, 2010

\ Ly Ak (‘N
W‘uﬁ j Y 'WJM«EPA'{ U“ YN WY {111 | dRALE W e |

whadbaliitdl 29,931 visits PIPTAT 83.38% Bounce Rate
Previous: 15,307 (+95.54%) Previous: 67.45% (+23.63%)

ettt 49,862 Pageviews A a. 00:00:54 Avg. Time on Site
Previous: 36,387 (+37.03%) Previous: 00:01:15 (-27.60%)

. '1.67 PagesfVisit 80.99% % New Visits
Previous: 2.38 {-29.92%) Previous: 61.17% (+32.39%)
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Example #10: Top Candidates Email

P\\id‘bb\e Wor/(e.g
A g v

ABC STAFFING

Hi Jen,
APRC Staffing wants to sunplify your recrutting efforts!

It 15 our pleasure to present you with cur monthly Candidate Highlights!
On a monthly basis, we will reveal our most talented candidates.

Below 1z this month's hist of superstar candidates. This 13 only a partial hst of top
performers we have in a wide variety of disciplines who are ready to contribute to your
company's successl

o Administrative Assistant

& 1lid-level Manager
e Entry-level Manager

e Forklift Operator

For more information call us at 555-555-5555 and we'll be happy to assist youl

Eegards,

Miichael Sruth
ABC Staffing :]
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xample #11: Integrated Campali

OF THE SECOND Ssi
FOCUSED, DEDICATION

I:LITSE ENI:DI.INTERS :
THE THIRD SHIFT
Y mE uwxwuwn

HIRE PLAINS Gl

Rodkstor Timid
i im

llsiiall'mweus

True Quality Depends on Where You Look.

ARE YOU IN CoM? B - AFEW GOOD TEMPS +

eyt Staingprsets a mo: v e aypnah o iy
L o " T ey
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MARKETINGy

Coming Next Month:

How to Create a Killer Staffing Website
Discover what it takes to turn your site into your most powerful

sales and recruiting tool.

Thursday, July 26 at 2 p.m. EDT
www.lunchwithhaley.com




